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BHARATMALA

ROAD TO PROSPERITY

BUILDING INFRASTRUGTURE - BUILDING THE NATION
CIN: U45400DL2014G0I269062

A PUBLIC SECTOR UNDERTAKING

Arduifsiss &3 &1 SUshH

Reply to Pre-Bid Query

10.01.2020

Subject: Consultancy services for Authority’s Engineer for Supervision of (i)
Widening and Improvement of Imphal-Moreh section from Km 395.680 to Km
425.411 to Two (2) lane with paved shoulders on NH-39 in the State of Manipur

(Package-3) on EPC mode under ADB (SASEC)

loan under Tranche-3.

(i)

Improvement to Two laning with hard shoulder of Pallel- Chandel section From Km
0.000 to Km 18.292 of NH-102C in the state of Manipur on Engineering,
Procurement & Construction (EPC) Mode.-Reply to Pre-bid Query

Tender ID; 2019_NHIDC 521820 1

Pre Bid Reply

Sr.

Reference
of RFP

Suggestion/ Query by prospective bidders

Reply/
Clarification by NHIDCL

Clause4 .4
(a) of GCC

As per Clause no. 4.4 (a) of GCC the working
hours and holidays for key personnel are set
forth in Appendix E, but no absolute working
hours are mentioned in Appendix-E. The working
hours are defined as per employer's policy for
head office staff and site office staff/ as per
demand of project. Please specify, if any fixed
duration for the consultants working on the
project. Kindly confirm.

As per RFP

Clause
12.2 of
ToR

Please refer ToR Clause 12.2 of RFP, Broad job
description and minimum qualification for key
personnel, it is mentioned that “The age of the
Key Personnel should not be more that 65 years
on the date of submission of proposal’. We
would request you to kindly consider the age limit
of the Team Leader cum Senior Highway
Engineer from 65 year to 70 years. Please
consider and confirm.

As per RFP

Clause 3.4

(x) (9) and
Clause 9

of GCC

Please refer Clause 3.4 (x) (g) on and Clause 9
of GCC on fake or inflated CV of personnel. The
Consultant would be penalized by so many
means viz. Refunding the salary and perks,
interest of 12%, imposition of penalty @ 10%of
salary and perks, other consequences and
reduced person month rate etc. While we fully

As per RFP




appreciate the objective, certain practical aspects
need to be considered and valued. With the
introduction of INFRACON, the consultant does
not have any direct/indirect control on CV as this
is uploaded by individual professional with
complete protection. Further, the consultants do
not have any such tool/mechanism to verify the
authenticity of the qualification and experience of
any candidate; they can only rely on the
documents provided by a candidate. As a
consultant, we can take full responsibility of his
permanent employee's experience for their
employment period in organization. In view of
this practical perspective, the risk, responsibilities
and financial implication imposed on the
consultants through these clauses are extremely
stringent and unrealistic. We seek your judicious
consideration and rational modification on this
matter. Please consider and confirm

Critical
Date
Sheet

Kindly extend the proposal submission date by at
least 2 weeks i.e. upto 23.01.2020.

Please refer Corrigendum 1.
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Deputy General Manager (T)




